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Table 1 Number of weeks leave taken for birth of child by partner

Total
Number of weeks of leave (paid, unpaid and time away from work) taken by partners 1000
for birth of child
Took leave for birth of child 336.0
1 week 130.5
2 weeks 109.0
3 weeks 32.7
4 weeks 33.0
5 weeks or more 30.8
Did not take leave for birth of child 92.1
Type of paid leave taken by partner for the birth of child
Took paid leave 2259
Parenting/Paternity leave 99.4
Holiday/Recreation/Annual leave 146.9
Family/Carer’s leave 18.6
Other leave 22.1
Did not take paid leave 110.7
Owners managers 91.4
Whether partner took unpaid leave/time away from work for birth of child
Took unpaid leave/time away from work for birth of child 123.7
Did not take unpaid leave/time away from work for birth of child 304.4
Total 428.0

ABS (2011).

3) FH (2014).
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Table 2 Partner used flexible work arrangements to assist with care of child

Number of children aged
0-14 in family

One 2 or more Total

’000 ’000 ’000

Types and whether partner used flexible work arrangements in first main job since birth of child to assist
with the care of child

Flexible work arrangements used to assist with care of child 49.8 61.8 111.6
Part-time work 5.2 7.9 13.0
Shiftwork 35 4.5 8.0
Work from home 15.4 19.9 352
Leave arrangements 6.0 7.8 13.8
Flexible working hours 28.4 39.7 68.1
Job sharing np np 2.6
Any other working arrangements np np 3.1

Whether flexible work arrangements were available to assist with care of child

Flexible work arrangements were available to use 39.3 56.9 96.2
Flexible work arrangements were not available to use 67.7 93.1 160.8
Did not know if flexible work arrangements were available to use 29.5 35.9 65.4
Total 186.3  247.7 4339
ABS (2011).
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