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Otemon Gakuin University
Abstract

For the fiscal years of 2011 and 2012, The Centre for Australian Studies of Otemon
Gakuin University has been engaged in the Joint Research Programme whose theme is ‘Empiri-
cal research on the structure of outflow and inflow of human/material resources in Australia’.

Two years ago, along with the above-mentioned theme, the author made a report on ‘The
Quantas dispute 2011 under Fair Work Australia’.

For the year 2012, the author intends in this paper to analyse the status quo of the respec-
tive Australian States under the Fair Work, i.e., how it has been reflected in those States, espe-
cially in Western Australia; the analysis is at the moment no less than a summary due to the
difficulty in obtaining enough data in a very limited amount of time, despite the required com-
parisons between corporates in the same industry or of a business category.

It is generally believed that while the Work Choice takes side with corporates and man-
agement, the Fair Work is excessively in favour of labours (labour unions). However, it should
be questioned whether this is right in view of the industrial relations until 1980’s. The author
believes the paper has clarified if we can come to the conclusion as above.
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(DFlight Attendants’ Association of Australia -Short Haul Division (Qantas Airways Limited) Enter-
prise Agreement 8

(@Australian Services Union (Qantas Airways Limited) Agreement 9

(3The Virgin Australia Short Haul Pilots Agreement 2011

(DJetstar Airways and FAAA Workplace Agreement 2006

(®Holiday Inn Perth City Centre Enterprise Agreement

(®Brisbane Marriot Hotel Enterprise Agreement

(DThe University of Western Australia Professional and General Staff Agreement 2010

(®The University of Western Australia Elicos Teachers Agreement 2011 Enterprise Agreement
2011-2013

(@University of New South Wales (Academic Staff) Enterprise Agreement 2011

@0The University of Queensland Enterprise Agreement 20102013

University of South Australia Enterprise Agreement 2011

@Flinders University Enterprise Agreement 2010 to 2013

@3ACT Public Service Canberra Institute of Technology

@Murdoch University General Staff Enterprise Agreement 2010

@School Education Act Employees’ (Teachers and Administrations) General Agreement 2011
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SCHEDULE 3-RATES OF PAY

SCHEDULE 3.1 ANNUAL SALARIES, AIRLINE OFFICERS ONLY, LEVELS 1-9
NB: INCREMENTS AT EACH LEVEL ARE BASED ON SERVICE IN A POSITION

RATE (first full pay period on or after)
LEVEL INCREMENT Increment to apply after
1 July 2010 1 July 10% (see note below) 1 July 2011 1 July 2012
1 1 $33,780 $34,793 $35,837
2 1 $35,325 $36,385 $37,476
2 $36,208 $37,294 $38,413
3 $36,749 $37,852 $38,987
4 $38,424 $39,577 $40,764
$39,192 $40,368 $41,579
3 1 $39,073 $40,245 $41,453
2 $40,918 $42,145 $43,410
3 $42,448 $43,722 $45,033
4 $43,989 $45,309 $46,668
$44,369 $46,215 $47,061
4 1 $44,343 $45,673 $47,043
2 $45,189 $46,545 $47,941
3 $46,398 $47,790 $49,224
4 $47,607 $49,035 $50,506
$48,559 $50,016 $51,516
5 1 $48,468 $49,922 $51,419
2 $49,459 $50,942 $52,471
3 $50,446 $51,960 $53,518
4 $51,680 $53,231 $54,828
$52,714 $54,295 $55,924
6 1 $52,059 $53,621 $55,230
2 $52,826 $54,410 $56,043
3 $53,602 $55,210 $56,867
4 $54,648 $56,287 $57,976
$55,468 $57,132 $58,846
7 1 $55,459 $57,123 $58,837
2 $56,454 $58,148 $59,892
3 $57,473 $59,197 $60,973
4 $58,505 $60,260 $62,068
$59,383 $61,164 $62,999
8 1 $59,559 $61,345 $63,186
2 $60,630 $62,449 $64,322
3 $61,729 $63,581 $65,488
$62,655 $64,535 $66,471
9 1 $62,833 $64,718 $66,660
$63,962 $65,881 $67,857
3 $65,116 $67,069 $69,081
$66,093 $68,076 $70,118

Note:* The additional increment in Column 4 above only applies to employees at the top of their Level after
1 July 2010. (See Clause 24.3). For employees that are promoted — see Clause 35
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Table | Annual Salaries —Monday to Friday 7 am to 7 pm

Level Hourly Weekly Annually
1 Probationary 1720 653.68 33,991.53
1 Proficient 17.20 653.68 33,991.53
1 Experienced 17.72 673.29 35,011.28
2 Probationary 17.79 676.11 35,157.81
2 Proficient 17.79 676.11 35.157.81
2 Experienced 18.33 696.40 36.212.54
3 Probationary 18.74 712.00 37,023.84
3 Proficient 18.74 712.00 37,023.84
3 Experienced 19.30 733.36 38.134.56
4 Probationary 19.92 756.85 39,356.39
4 Proficient 19.92 756.85 39,356.39
4 Experienced 20,51 779.56 40,537.08
5 Proficient 20.45 777.24 40.416.63
6 Proficient 47,623.52
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Attachment A — Wage Rates
The ordinary rates of pay that will apply from commencement of this Enterprise Agreement will be:

Classification Ordinary weekly rate of pay | Ordinary hourly rate of pay
Marriott Introductory Guest Service Associate $557.50 $14.67
Marriott Guest Service Associate Level 1 $574.51 $15.12
Marriott Guest Service Associate Level 2 $600.50 $15.80
Marriott Guest Service Associate Level 3 $619.00 $16.29
Marriott Guest Service Associate Level 4 $653.54 $17.20
Marriott Guest Service Associate Level 5 $696.28 $18.32
Marriott Guest Service Associate Level 6 $715.66 $18.83
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PART I - SCHEDULES
SCHEDULE 1
ACADEMIC SALARY RATES FOR FULL-TIME STAFF
LEVEL A (ASSOCIATE LECTURER)

10/7/09 | 8/1/10 | 9/7/10 | 7/1/11 | 8/7/11 | 6/1/12 | 6/7/12 | 4/1/13 | 5/7/13 | 3/1/14
2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0%

Step

1 54,937 | 56,036 | 57,157 | 58,300 | 59,466 | 60,655 | 61,868 | 63,105 | 64,367 | 65,654
2 57,843 | 59,000 | 60,180 | 61,384 | 62,612 | 63,864 | 65,141 | 66,444 | 67,773 | 69,128
3 60,777 | 61,993 | 63,233 | 64,498 | 65,788 | 67,104 | 68,446 | 69,815 | 71,211 | 72,635
4 63,714 | 64,988 | 66,288 | 67,614 | 68966 | 70,345 | 71,752 | 73,187 | 74,651 | 76,144
5 66,099 | 67,421 | 68,769 | 70,144 | 71,547 | 72,978 | 74,438 | 75,927 | 77,446 | 78,995
6% | 68,483 | 69,853 | 71,250 | 72,676 | 74,129 | 75,612 | 77,124 | 78,666 | 80,239 | 81,844

7 70,868 | 72,285 | 73,731 | 75,205 | 76,710 | 78,244 | 79,809 | 81,405 | 83,033 | 84,694
8 73,250 | 74,715 | 76,209 | 77,733 | 79,288 | 80,874 | 82,491 | 84,141 | 85,824 | 87,540

*minimum payment for an employee who holds or gains a relevant doctoral qualification; or is required to carry
out “full subject co-ordination” activities; or is required to prepare and deliver lectures on a regular basis; or is
required to develop subject material.

* “Full subject co-ordination” means when either one person is solely responsible for organising the teaching of
a subject on a continuing basis, or when a person cooperating with others in a subject is personally responsible
for organising the work of one or more other employees on a continuing basis.

LEVEL B (LECTURER)

10/7/09 | 8/1/10 | 9/7/10 | 7/1/11 | 8/7/11 | 6/1/12 | 6/7/12 | 4/1/13 | 5/7/13 | 3/1/14

Sp | 90% | 20% | 20% | 20% | 20% | 20% | 20% | 20% | 20% | 2.0%
1 | 76921 | 78459 | 80,028 | 81,629 | 83,262 | 84,927 | 86,626 | 88,359 | 90,126 | 91,929
2 | 79,673 | 81,266 | 82,891 | 84,549 | 86,240 | 87,965 | 89,724 | 91,518 | 93,348 | 95215
3 | 82422 | 84,070 | 85,751 | 87.466 | 89,215 | 90,999 | 92,819 | 94,675 | 96,569 | 98,500
4 | 85176 | 86,880 | 88,618 | 90,390 | 92,198 | 94,042 | 95923 | 97,841 | 99,798 |101,794
5 | 87,925 | 89,684 | 91,478 | 93308 | 95,174 | 97,077 | 99,019 |100,999 |103,019 |105,079
6 | 90,680 | 92,494 | 94344 | 96231 | 98,156 | 100,119 | 102,121 | 104,163 | 106,246 | 108,371

LEVEL C (SENIOR LECTURER)

10/7/09 | 8/1/10 | 9/7/10 | 7/1/11 | 8/7/11 | 6/1/12 | 6/7/12 | 4/1/13 | 5/7/13 | 3/1/14
2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0%

93,428 | 95,297 | 97,203 | 99,147 |101,130 | 103,153 |105,216 |107,320 | 109,466 | 111,655
96,182 | 98,106 | 100,068 |102,069 |104,110 |106,192 |108,316 |110,482 | 112,692 |114,946
98,930 |100,909 |102,927 |104,986 |107,086 |109,228 | 111,413 | 113,641 | 115,914 |118,232
101,685 | 103,719 | 105,793 {107,909 |110,067 |112,268 | 114,513 | 116,803 | 119,139 |121,522
104,434 | 106,523 | 108,653 | 110,826 | 113,043 | 115,304 | 117,610 | 119,962 |122,361 | 124,808
107,188 |109,332 | 111,519 | 113,749 | 116,024 |118,344 |120,711 | 123,125 | 125,588 | 128,100

Step

AW |-
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LEVEL D (ASSOCIATE PROFESSOR)

10/7/09 | 8/1/10 | 9/7/10 | 7/1/11 | 8/7/11 | 6/1/12 | 6/7/12 | 4/1/13 | 5/7/13 | 3/1/14
2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0%

1 | 111,774 | 114,009 | 116,289 |118,615 |120,987 |123,407 |125,875 |128,393 | 130,961 | 133,580
115,440 | 117,749 |120,104 | 122,506 | 124,956 |127.455 |130,004 |132,604 |135,256 |137,961
119,107 | 121,489 |123,919 |126,397 | 128,925 | 131,504 |134,134 | 136,817 |139,553 | 142,344
122,776 |125,232 | 127,737 | 130,292 | 132,898 | 135,556 |138,267 | 141,032 | 143,853 | 146,730

Step

[ AN S

LEVEL E (PROFESSOR)

10/7/09 | 8/1/10 9/7/10 7/1/11 8/7/11 6/1/12 6/7/12 4/1/13 5/7/13 3/1/14
2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0%

142,957 | 145,816 | 148,732 | 151,707 | 154,741 | 157,836 | 160,993 | 164,213 | 167,497 | 170,847

CLINICAL LOADINGS $/YEAR

10/7/09 | 8/1/10 9/7/10 7/1/11 8/7/11 6/1/12 6/7/12 4/1/13 5/7/13 3/1/14
2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0%

25,084 25,586 26,097 26,619 27,152 27,695 28,249 28,814 29,390 29,978

All clinical loadings and professorial merit differentials will be superable and will be paid to employees entitled
thereto during periods of study leave, recreation leave and long service leave.
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SCHEDULE 1 SALARY RATES FOR FULL-TIME GENERAL STAFF
At commencement 2-Jul-11 30-Jun—-12 29-Jun-13
Level Step Sal ) # Salary pa($) Salary pa($) Salary pa($)
alary pa 3.0% increase 3.5% increase 4.5% increase
01 36,602 37,700 39,020 40,776
HEO 1 02 37,434 38,557 39,907 41,703
03 38,266 39,414 40,793 42,629
01 39,332 40,512 41,930 43,817
02 40,159 41,364 42,812 44,739
HEO 2 03 41,399 42,641 44,133 46,119
04 42,229 43,496 45,018 47,044
01 43,277 44,575 46,135 48,211
HEO 3 02 44,516 45,851 47,456 49,592
03 45,753 47,126 48,775 50,970
04 46,986 48,396 50,090 52,344
01 48,042 49,483 51,215 53,520
02 48,866 50,332 52,094 54,438
HEO 4 03 49,685 51,176 52,967 55,351
04 50,506 52,021 53,842 56,265
05 51,943 53,501 55,374 57,866
01 53,561 55,168 57,099 59,668
02 54,993 56,643 58,626 61,264
HEO 5 03 56,425 58,118 60,152 62,859
04 57,855 59,591 61,677 64,452
05 59,283 61,061 63,198 66,042
01 59,994 61,794 63,957 66,835
02 61,015 62,845 65,045 67,972
HEO 6 03 62,036 63,897 66,133 69,109
04 63,055 64,947 67,220 70,245
05 64,075 65,997 68,307 71,381
01 65,302 67,261 69,615 72,748
02 66,931 68,939 71,352 74,563
HEO 7 03 68,565 70,622 73,094 76,383
04 70,200 72,306 74,837 78,205
05 72,462 74,636 77,248 80,724
01 74,281 76,509 79,187 82,750
HEO 8 02 77,341 79,661 82,449 86,159
03 80,400 82,812 85,710 89,567
04 82,411 84,883 87,854 91,807
01 85,709 88,280 91,370 95,482
HEO 9 02 88,768 91,431 94,631 98,889
03 91,830 94,585 97,895 102,300
01 94,713 97,554 100,968 105,512
HEO 10 02 97,554 100,481 103,998 108,678
03 100,481 103,495 107,117 111,937

#Salaries at commencement of the Agreement are those that came into effect from 20 November 2010
and include the administrative increases paid since the last Agreement in January 2009 (2.1%)
February 2010 (3.4%) and November 2010 (3.5%).
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